
Business	Management	System

Corporate	Governance
Mazda views the enhancement of corporate 

governance as one of its most important man-

agement issues, and along with statutory bodies 

including the General Meeting of Shareholders, 

Board of Directors, and Audit & Supervisory 

Board, the Company has introduced an execu-

tive officer system to separate execution and 

management functions.

 This is intended to expedite decision making 

by increasing the effectiveness of the Board of 

Directors as a supervisory body, by enhancing 

the deliberations of the Board of Directors, and 

by delegating authority to executive officers.

 As of June 30, 2015, Mazda’s Board of Directors 

is composed of eight members, two of whom are 

outside corporate directors with a high degree of 

independence. A quorum for a Board of Directors’ 

meeting is a majority of the Board members. The 

average attendance rate of the Board members 

was over 90% in the March 2015 fiscal year.

Inauguration of an Outside Corporate 
Director System
At the shareholders’ meeting held on June 24, 

2011, Mazda appointed two outside corporate 

directors, inaugurating the Outside Corporate 

Director System with the objective of further 

increasing management soundness and trans-

parency. The outside corporate directors are 

expected to help strengthen the auditing func-

tions of the Board of Directors and further boost 

the transparency of management by offering 

advice on Mazda’s management activities based 

on their knowledge, experience, and insights, and 

by taking part in the decision-making process.

Overview of the Corporate  
Governance Structure
Format Company with Audit & 

Supervisory Board

Number of directors 8

Number of outside corporate directors 2

Term of directors 2 years

Incentives for directors Earnings-based 
compensation

Individual disclosure of director 
compensation

No

Number of Audit & Supervisory Board 
members

5

Number of outside Audit & 
Supervisory Board members

3

Independent officers 5 (2 outside directors,  
3 outside auditors)

Independent auditor KPMG AZSA LLC

Adoption of executive officer system Yes

Outside Directors and Outside Audit & Supervisory Board Members
Outside corporate 

directors
Professional 
background Reasons for assignment Attendance at Board of Directors’ meetings (Number 

of meetings attended / Total number of meetings)

Ichiro Sakai Attorney  
at law

Based on his years of experience and knowledge of the 
legal profession, Mr. Sakai provides advice regarding the 
Company’s management, plays a supervisory role with 
respect to the Board of Directors, and further enhances 
management transparency.

14/15

Kazuaki Jono Local 
government

Based on his years of experience and knowledge of local 
government, including the executive position of vice 
governor of Hiroshima Prefecture and other important 
posts, Mr. Jono provides advice regarding the Company’s 
management, plays a supervisory role with respect to the 
Board of Directors, and further enhances management 
transparency.

Appointed in June 2015

Outside Audit & 
Supervisory Board 

members

Professional 
background Reasons for assignment

Attendance at meetings (Number of meetings 
attended / Total number of meetings)

Board of  
Directors’ meetings

Audit and 
Supervisory Board

Isao Akaoka Academic Based on his experience as a university administrator and 
experience and knowledge as a university professor of 
management studies, Mr. Akaoka brings an outside 
perspective to auditing activities.

14/15 13/15

Masahide Hirasawa Unrelated 
company

Based on his years of experience and knowledge as a 
management exective of a company in an industry other 
than the automotive industry, Mr. Hirasawa brings an 
outside perspective to auditing activities.

14/15 13/15

Takao Hotta Unrelated 
company

Based on his abundant experience with various 
companies and government agencies, such as the 
Ministry of Finance, and broad-based knowledge as a 
management exective, Mr. Hotta brings an outside 
perspective to auditing activities.

15/15 15/15

*  The Company does not have designated standards for determining independence in the nomination of outside directors and outside Audit & 
Supervisory Board members, but in light of the high degree of independence of the Company’s outside directors and outside Audit & Supervisory 
Board members, the Company has notified the Tokyo Stock Exchange that all five individuals are designated as independent directors.

Management Auditing
Mazda’s Audit & Supervisory Board has five members, 

including three outside Audit & Supervisory Board 

members who have no business relationship or other 

interests with Mazda, and audits the directors in the 

performance of their duties as per an annual audit 

plan formulated by the Audit & Supervisory Board. 

The Audit & Supervisory Board possesses knowledge 

based on the unique expertise of its members, and 

each member has a substantial amount of knowledge 

related to finance and accounting. Aside from statu-

tory attendance at the Board of Directors’ meetings, 

the Audit & Supervisory Board members attend man-

agement meetings, etc. KPMG AZSA LLC is retained 

under contract as Mazda’s independent auditor.

Corporate	Governance	Framework

Selection / Dismissal

Reporting, 
Cooperation

Audit

Reporting

Reporting

Cooperation

Audit

Supervise
Consultation

Selection / Dismissal Selection /
Dismissal

Executive Officers

Division General Managers, etc. Group Companies

Each Committee*

Department / Group Managers

All Employees

Representative Directors
Executive 

Committee and 
Other Advisory 

Bodies

Board of Directors,
Directors

(Eight corporate directors, of 
whom two are outside directors)

Independent Auditor

*  Company-wide Safety and Health Committee Meeting, Quality Committee Meeting, Risk Compliance Committee, Human 
Rights Committee, Security Export Control Committee, Security-Related Export Control Committee, etc.

Audit & Supervisory Board,
Audit & Supervisory 

Board Members
(Five, of whom three are outside 

Audit & Supervisory Board members)

Internal Auditing Departments

General Meeting of Shareholders

Mazda Annual Report 201527 CONTENTS

Message from Management Growth Strategy Review of Operations
Foundations	Underpinning	

Sustainable	Growth
Corporate DataIntroduction



Cooperation Among Parties Responsible  
for Auditing
Audit & Supervisory Board members (full-time), 

the auditing company, and the auditing depart-

ment of Mazda hold the meetings below on a regu-

lar basis to exchange information mainly on issues 

related to internal controls.

•  Meeting between Audit & Supervisory Board 

members (full-time) and the auditing company

•  Meeting between Audit & Supervisory Board 

members (full-time) and Mazda’s auditing 

department

•  Three-party meeting between Audit & Supervisory 

Board members (full-time), the auditing com-

pany, and Mazda’s auditing department

Support Structure for Audit & 
Supervisory Board Members
The Company has established a structure to 

support the Audit & Supervisory Board mem-

bers in the performance of their duties, staffed 

by employees who are not responsible to the 

Board of Directors, with personnel assignments 

and performance appraisals carried out through 

advance discussions between the Human Resources 

Department and the full-time Audit & Supervisory 

Board members. Information is provided to out-

side Audit & Supervisory Board members prior to 

meetings of the Board of Directors and of the 

Audit & Supervisory Board, or at meetings of the 

Audit & Supervisory Board, by full-time Audit & 

Supervisory Board members based on informa-

tion they have obtained and their opinions from 

their participation in management meetings and 

other important meetings and in the course of 

their daily audit activities.

Structure for Ensuring That the Duties of 
the Board of Directors are Carried Out 
Efficiently
(1)  Management under the management plan is 

carried out to achieve the targets for each 

reporting line based on medium- and long-

term management plans and annual business 

plans.

(2)  For reporting line management, all items cov-

ered by the items for discussion stipulated in 

the regulations of the Board of Directors are 

discussed by the Board of Directors.

(3)  The performance of daily duties is carried out 

efficiently through the allocation of responsi-

bilities among executive officers and the dele-

gation of authority to executive officers, based 

on regulations covering operational authority, 

regulations on the division of operational 

duties, and other related internal regulations. 

Directors’ and Audit & Supervisory Board 
Members’ Compensation
The total amount of compensation paid to directors 

and Audit & Supervisory Board members is within 

the limit approved at the annual General Meeting 

of Shareholders. Compensation paid to directors 

and Audit & Supervisory Board members during 

the March 2015 fiscal year is indicated below.

Category People
Amount  

(millions of yen)

Directors 10 510

Audit & 
Supervisory Board 
members

6 107

Total (of which, 
Outside Auditors)

16 (5) 617 (65)

Notes: 1.  The numbers of directors and Audit & Supervisory Board 
members shown above include one director and one Audit & 
Supervisory Board member who retired as of the conclusion 
of the 148th Annual General Meeting of Shareholders held on 
June 24, 2014.

 2.  The amounts paid to directors do not include the employee’s 
portion of compensation for directors who serve concur-
rently as employees. However, none of the 10 directors shown 
above serve concurrently as employees.

 3.  There is no director who earned compensation pay of more 
than ¥100 million.

 The established policy for determining the 

amount of directors’ compensation is based on a 

structure linked to the Company’s performance and 

each individual director’s performance. Goals are set 

at the beginning of the fiscal year, and an evaluation 

is made at the end of the fiscal year according to 

designated criteria and processes for measuring the 

degree of achievement of those goals, and based on 

this evaluation a final decision is made by the presi-

dent. Compensation for Audit & Supervisory Board 

members is decided by an agreement among the 

Audit & Supervisory Board members.

Makeup of Corporate Audit Compensation
Remuneration for the Company’s certified public 

accountants is as follows.

Category March 2014 fiscal year March 2015 fiscal year

Compensation 
based on audit 

certification 
work  

(millions of yen)

Compensation 
based on   

non-auditing 
work  

(millions of yen)

Compensation 
based on audit 

certification 
work  

(millions of yen)

Compensation 
based on  

non-auditing 
work 

(millions of yen)

Mazda Motor 
Corporation

210 7 221 –

Consolidated 
subsidiaries

76 – 80 –

Total 286 7 301 –

 Furthermore, as another important detail 

concerning remuneration, the Company and its 

consolidated subsidiaries entrust auditing certifi-

cation work and non-auditing work to offices that 

are affiliated closely with KPMG and which belong 

to the same network as the Company’s certified 

public accountants. In the March 2015 fiscal year, 

the total amount of compensation paid by the 

Company and its consolidated subsidiaries was 

¥567 million.

 The corporate audit compensation paid to the 

Company’s certified public accountants is decided 

by agreement with the Audit & Supervisory Board. 

Based on audit duration estimates, which are based 

on the audit plan for the next fiscal period, com-

prehensive consideration is given to whether the 

appropriate business conduct of the certified public 

accountants and others was to the ensured level.

Business	Management	System
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Initiatives to Invigorate General Shareholders’ Meetings and Ensure the Smooth Exercise of Voting Rights
Setting of date for general shareholders’ 
meetings

General shareholders’ meetings are held on dates that avoid concentrations of other companies’ general 
meetings.

Exercise of voting rights To improve convenience, voting by electromagnetic methods was introduced from the general shareholders’ 
meeting held in June 2004.

Initiatives to improve environment for exercise 
of voting rights for institutional investors

Mazda has participated in the electronic voting platform operated by ICJ Co., Ltd., for the exercise of 
voting rights by institutional investors from the general shareholders’ meeting held in June 2008.

English convocation notice A English version of the convocation notice is prepared as a reference for the exercise of voting rights.

Others The convocation notice is posted early on the corporate website, prior to mailing.
English http://www.mazda.com/en/investors/stockinfo/meeting/
Japanese http://www.mazda.com/ja/investors/stockinfo/meeting/

Business	Management	System

Dialogue with Shareholders and Investors

Mazda engages in a variety of investor relations 

initiatives in keeping with its policy of timely 

and appropriate disclosure of information. In 

addition to general shareholders’ meetings, the 

Company holds meetings with shareholders 

and investors to explain its quarterly business 

results, management, and other business activi-

ties. Business briefings are also held for domes-

tic and overseas securities analysts, institutional 

investors, and individual investors.

 Mazda’s website provides information includ-

ing the schedule for general shareholders’  

meetings and financial results announcements, 

performance / financial data, notice of the general 

meeting of shareholders (business report), share-

holders reports (Japanese only), summary of 

financial results, briefing materials for the financial 

results, asset securities reports (Japanese only), 

and annual reports for timely disclosure.

Auditing for Group Companies’ Management
In the Mazda Group, each Group company has 

established a corporate governance framework 

with the aim of enhancing cooperation between 

Mazda and its Group companies.

Japan
Group companies in Japan set the corporate 

auditors. Through the Group Audit & Supervisory 

Board Members’ Meetings attended by the Audit 

& Supervisory Board members (full-time) of the 

Group’s large companies and appointed part-

time corporate auditors from among Mazda 

employees, Mazda aims to strengthen ties 

between Mazda and its Group companies.

Overseas
Major overseas Group companies have the Audit 

Committee* to discuss matters relating to internal 

control. Executives and internal auditing-related 

departments of each overseas Group company, as 

well as Mazda’s related departments and the 

auditing department, participate in each compa-

ny’s Audit Committee meetings and exchange 

opinions. Mazda’s executive officers and full-time 

Audit & Supervisory Board members also attend 

the meetings at the Group companies in Europe, 

North America and Australia. In the March 2015 

fiscal year, the Audit Committee was set up at newly 

established companies in Mexico and Malaysia. In 

the March 2016 fiscal year, the Audit Committee is 

scheduled to be set up sequentially in newly estab-

lished companies in South Africa.

*  Committees are set and operated independently for each overseas 
Group company for the purpose of gathering information and 
exchanging opinions on internal control. (Overseas Group companies 
are not deemed as Companies with Committees under the Japanese 
Companies Act.)
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managerial consequences, Mazda takes appro-

priate measures in reference to its internal reg-

ulations, including establishing an emergency 

response taskforce when necessary.

 Risk management is further enhanced by the Risk 

Compliance Committee, where key agenda items 

are established annually and the risk management 

status in each department is confirmed/evaluated.

 Moreover, to prevent suspension of its busi-

nesses from causing a serious impact on society, 

Mazda has been developing measures for possi-

ble future large-scale earthquakes, such as the 

expected Nankai Trough earthquake.

Response to Accidents and  
Other Emergencies
Mazda has been systematically undertaking pre-

paratory measures for major earthquakes since 

the March 2004 fiscal year. Examples of such 

“hardware” and “software” measures include 

quake-proofing buildings and facilities, and rais-

ing embankments, as well as maintaining emer-

gency-contact networks, organizing self-disaster- 

defense teams, developing response manuals, 

selecting tsunami evacuation areas, and carrying 

out evacuation drills.

 Disaster drills are held annually both jointly 

with the fire authorities and solely by Mazda’s 

 self-disaster-defense teams to confirm initial re-

sponse to an emergency.

 Further, based on lessons learned from the Great 

East Japan Earthquake, Mazda has communicated 

to all employees the procedures for initial responses 

and manuals for operating self-disaster-defense 

teams, which were newly clarified in the March 2014 

fiscal year, with the aim of confirming and reviewing 

the precautions and initial responses in each work-

place. Steady efforts to enhance both “hardware” 

and “software” aspects of emergency readiness  

will continue in preparation for the Nankai Trough 

Earthquake or other large earthquakes and tsunami 

associated therewith.

Information Security
Personal information and other important infor-

mation are appropriately managed and pro-

tected based on the established information 

management policies and internal regulations, 

so as to ensure information security.

 To raise employees’ awareness about infor-

mation security, Mazda requires its employees to 

execute training on the management of confi-

dential information, protection of personal infor-

mation, and IT security. Upon newly joining the 

Company, management of confidential informa-

tion is covered in the introduction program, 

while e-learning is used for personal information 

protection and IT security training. Other con-

tinuous education efforts are also available, 

including an Intranet site dedicated to informa-

tion and knowledge on information security.

 For companies in the Mazda Group, Mazda 

provides guidelines and educational tools regard-

ing information security, realizing a group-wide 

effort to ensure information security.

IT	Security	Management	Rules

The IT security policy based on the BS 7799* 

framework has been established as IT security 

management rules, under which the mecha-

nisms for security control and monitoring that 

should be incorporated into IT systems are 

determined. Whether such mechanisms are 

properly installed and operated is confirmed on 

both a regular and random basis.

*  Standards on information security management established by the 
British Standards Institution (BSI), on which ISO/IEC27001 & 27002, 
the current international standards for information security  management, 
are based.

Business	Management	System

Risk	Management
Mazda makes continuous efforts to identify and 

reduce various internal and external risks in accor-

dance with the Basic Policy on Risk Management, 

Risk Management Regulations, and other related 

internal regulations, so as to ensure continuous 

and stable progress of business activities.

 Among the risks identified, considering the 

level of importance, individual business risks are 

managed by the department in charge of that 

business area, while company-wide risks are han-

dled by departments that carry out business on a 

company-wide basis. These departments manage 

the risks appropriately, following the PDCA cycle.

 In the event of an emergency, such as a nat-

ural disaster or situation that creates serious 

Internal	Controls
Mazda has established the Mazda Corporate 

Ethics Code of Conduct, which states action guide-

lines for employees, the Finance Control Guideline 

for global financial control, and other guidelines. 

Based on these guidelines, each department 

develops rules, procedures, manuals, etc. to pro-

mote establishment of internal control.

 For Group companies, cooperative systems 

have been established, in accordance with the 

Domestic Affiliates Administration Rules and 

the Overseas Affiliates Administration Rules.

 At Mazda side, the department responsible  

for each Group company supports training and  

system improvement at respective Group company.

Mazda	Internal	Controls

Enhancement of IT Security
■  Setting IT Security Management Regulations
■  IT system auditing, etc.

Monitoring
■  Self-diagnosis of internal controls
■  Internal auditing, etc.

Information and Communication
■  Internal control sign-off system
■  Mazda Global Hotline, etc.

Control Activities
■  Developing / operating work processes 

(Developing procedures, manager approvals, etc.)

Risk Assessment
■  Risk Compliance Committee
■  Revising self-diagnosis checklist, etc.

Efficacy / 
Efficiency

Financial 
Reporting Compliance

Asset 
Protection

Control Environment
■  Mazda Corporate Ethics Code of Conduct
■  Finance Control Guideline, etc.
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Emergency	Risk	Management	Structure

Executive Officer in charge of Risk Management

Emergency Response Taskforce

Representative Director and President

Departments within Mazda

For incidents that fall outside the scope of existing risk management 
organizations and require a coordinated interdepartmental response, 
the executive officer in charge of risk management will consult with 
the president, establish an emergency response taskforce, and 
appoint a general manager for this taskforce.

Mazda Group Companies

Instruction, assistance

Promotion

Risks at company-wide level

Risk	Management	Structure	in	Normal	Times

Executive Officer in charge of  
Compliance & Risk Management

Department in charge of promoting  
risk management

Department responsible for each risk

Risk Compliance Committee

Representative Director 
and President

Executive Officers  
in charge

Departments within Mazda Mazda Group companies

Individual business risks
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overseas Mazda Group companies, and it was 

renamed the Mazda Global Hotline as a contact 

point for receiving information.

 To ensure that all employees are aware of this 

hotline, Mazda has distributed the Compliance 

Card with the contact information to all employees 

at Mazda Motor Corporation and ensures aware-

ness of this hotline at every opportunity through 

compliance education. Mazda has also introduced 

the hotline to Mazda Group companies in Japan 

and overseas via each company’s Intranet.

 This hotline is also introduced to suppliers so 

that they can report the questions arose from 

any transactions.

 The Mazda Corporate Ethics Code of Conduct 

states that “Persons who report incidences of viola-

tion of the law and persons who cooperate in inves-

tigations of alleged violations shall not be subjected 

to retribution or disadvantageous treatment.”

 In addition, Mazda has set up several contact 

points to provide various consultations for employ-

ees. These contact points aid in the early detection 

and appropriate handling of important compliance-

related information. The critical cases are reported 

to management.

Compliance
At Mazda, the concept of compliance not only 

applies to laws and regulations but also includes 

adherence to other rules such as internal guide-

lines and societal norms and expectations. 

Business operations are conducted in accor-

dance with the Mazda Corporate Ethics Code of 

Conduct to ensure fair and honest practice. This 

also applies overseas; Mazda not only complies 

with international regulations and the laws of 

each country and region, but also respects local 

history, culture, and customs. The Mazda 

Corporate Ethics Code of Conduct is revised as 

needed to cope with changes in the social envi-

ronment, social needs, etc.

 The Global Employee Engagement Survey, 

which includes a questionnaire concerning com-

pliance, is conducted to check the employees’ 

degree of understanding of compliance.

Mazda Global Hotline
In 1999, Mazda established the Ethics Advisory 

Office to handle employee inquiries about com-

pliance and conduct investigations on ethical 

matters. In September 2007, the scope of the 

office was expanded to include domestic and 

Business	Management	System

Protection of Intellectual Property and 
Intellectual Property Risk Management
Mazda’s dedicated Intellectual Property Department 

leads Company activities regarding intellectual 

properties so as not to infringe upon the intellec-

tual property rights of other companies, and con-

ducts strategic activities aimed at fiercely 

protecting, accumulating, and making optimal use 

of the intellectual properties generated through 

these in-house activities.

1.  Exhaustively uncovers and globally obtains 

rights concerning intellectual properties cre-

ated by its business activities, including new 

technologies, markings, model names and 

vehicle designs, and protects Mazda tech-

nologies and the Mazda brand.

2.  Takes steps to exhaustively investigate as well 

as prevent and solve any problems regarding 

intellectual properties that may obstruct busi-

ness activities in each domain, such as infringe-

ment of other parties’ patent rights; trademark 

rights, design rights, and copyrights; and viola-

tions of the Unfair Competition Prevention Act.

 To avoid patent litigation driven by patent 

trolls,*1 which has been increasing mainly in the 

United States, Mazda joined the License on Transfer 

Network*2 in March 2015.

*1.  A patent troll is an organization or group that is not engaged in 
technology development itself but acquires patents for technolo-
gies developed by others, for the purpose of demanding unreason-
ably high patent royalties or settlement money from third parties 
that use the relevant technologies.

*2.  A patent association established in July 2014 by Canon Inc., Google 
Inc., and some other companies. If a member company sells a patent 
it owns to an external organization, group, or individual, the license 
for the patent will be automatically granted to other member com-
panies. (If a patent troll obtains a patent of a member company,  
Mazda cannot be charged a patent royalty by the patent troll.)

Protection of Personal Information
Mazda rigorously protects personal informa-

tion in line with its own Personal Information 

Protection Policy. Handling rules are set out in 

order to ensure appropriate management of 

personal information, regular examination of 

management records for retained personal data 

is taken, and management statuses are checked 

once a year. In cases in which the handling of 

personal information is entrusted to outside 

parties, such contractors are carefully selected 

based on a checklist which determined the nec-

essary items including security management. 

The Mazda Call Center responds to customers 

who wish to inquire about the Company’s han-

dling of personal information and those who 

request disclosure regarding privacy issues.

Basic Policy on Intellectual Property
Mazda’s overall vision for intellectual property is 

to use intellectual property as a management 

resource in support of its business management 

and enterprise activities, based on respect for its 

own and others’ intellectual property. Based on 

this vision, Mazda has established an Intellectual 

Property Committee, to discuss and decide key 

items regarding intellectual property. The com-

mittee is comprised of division general managers 

from related divisions and chaired by an execu-

tive officer responsible for intellectual property 

issues. For its Group companies in Japan and 

overseas, Mazda supports them in developing/

implementing policies and establishing systems 

for handling intellectual property, with the aim of 

enhancing the intellectual property management 

functions of the entire Mazda Group. Also, the 

invention incentive system is increasing motiva-

tion for inventions among employees working at 

the forefront of research and development.

Compliance	Promotion	System

Risk Compliance 
Committee

Office of General & 
Legal Affairs

Mazda Global 
Hotline

Representative Director and President

Departments within Mazda
(Executive Officers / Division General Managers / 

Department General Managers =  
Persons in charge of compliance)

Mazda Group 
Companies

<Review board>

Liaison

Reporting
Deliberation of 
handling

Recommen-
dation / advice

Mazda	Global	Hotline

Reporting

Reporting

In principle, real 
name is used

Real name / 
pseudonym

Reporting

Response 
(where 

notification is 
possible)

Response 
(where 
notification is 
possible)

Instruction

Whistleblower

Mazda Global Hotline 
In-house contact point

Sector targeted for 
investigation

Auditor

Office of General &  
Legal Affairs

Mazda Global Hotline 
Outside contact point 

(attorney’s office)

Representative Director 
and President

Other senior management

Reporting

Mazda Annual Report 201531 CONTENTS

Message from Management Growth Strategy Review of Operations
Foundations	Underpinning	

Sustainable	Growth
Corporate DataIntroduction



Directors,	Audit	&	Supervisory	Board	Members,	and	Executive	Officers (As of June 23, 2015)

Seita Kanai
Representative Director and Chairman of the Board

Oct. 1974  Joined Toyo Kogyo Co., Ltd.  
(present Mazda Motor Corporation)

Aug. 2002 General Manager, Vehicle Engineering Div.

Jun. 2003 Executive Officer

Jun. 2004 Managing Executive Officer

Apr. 2006 Senior Managing Executive Officer

Jun. 2006 Director; Senior Managing Executive Officer

Apr. 2007  Director; Senior Managing Executive Officer; 
President, Mazda Engineering & Technology Co., Ltd.

Apr. 20 1 1 Director; Executive Vice President

Jun. 20 1 1 Representative Director; Executive Vice President

Jun. 20 1 3  Representative Director and  
Vice Chairman of the Board

Jun. 20 1 4 Representative Director and Chairman of the Board

Nobuhide Inamoto
Director

Apr. 1977 Joined Toyo Kogyo Co., Ltd.  
(present Mazda Motor Corporation)

Oct. 1994 Manager, Body Production Engineering Dept., 
Production Engineering Div.

Jun. 1999 Representative Director and President,  
Mitsuba Kogyo Co., Ltd.

Jun. 2001 Director

Jun. 2002 Executive Officer

Apr. 2007 Managing Executive Officer

Jun. 2013 Director; Senior Managing Executive Officer; 
Chairman, Mazda Motor (China) Co., Ltd.

Yuji Nakamine
Director

Apr. 1977 Joined Toyo Kogyo Co., Ltd.  
(present Mazda Motor Corporation)

Mar. 2003 President, AutoAlliance (Thailand) Co., Ltd.

Jun. 2005 Executive Officer

Apr. 2007 Executive Officer; President, Mazda South 
East Asia Ltd.

Nov. 2008 Managing Executive Officer

Apr. 2011 Senior Managing Executive Officer

Jun. 2011 Director; Senior Managing Executive Officer

Masamichi Kogai
Representative Director

Apr. 1977  Joined Toyo Kogyo Co., Ltd.  
(present Mazda Motor Corporation)

Jun. 2004  Executive Officer; General Manager,  
Hofu Plant

Apr. 2008 Managing Executive Officer

Apr. 2010 Senior Managing Executive Officer

Jun. 2010  Director; Senior Managing Executive Officer

Jun. 2013  Representative Director;  
President and CEO

Akira Marumoto
Representative Director

Apr. 1980 Joined Toyo Kogyo Co., Ltd.  
(present Mazda Motor Corporation)

Jun. 1997 Program Manager; Program Managers Div.

Jun. 1999 Director

Jun. 2002 Executive Officer

Apr. 2006 Managing Executive Officer

Apr. 2010 Senior Managing Executive Officer

Jun. 2010 Director; Senior Managing Executive Officer

Jun. 2013 Representative Director;  
Executive Vice President

Ichiro Sakai
Director

Apr. 1968 Appointed Prosecutor

Dec. 1999 Chief Public Prosecutor of the Yokohama District 
Public Prosecutors Office

May 2001 Chief of the Research and Training Institute of the 
Ministry of Justice

Oct. 2002 Superintendent Public Prosecutor of the Hiroshima 
High Public Prosecutors Office

Jun. 2004 Superintendent Public Prosecutor of the Fukuoka 
High Public Prosecutors Office

Apr. 2005 Registered as Lawyer (Daiichi Tokyo Bar Association)

Jun. 2005 Outside Corporate Auditor, Toray Industries, Inc.

Feb. 2006 Outside Corporate Auditor, Kewpie Corporation

Jun. 2007 Corporate Auditor, Mazda Motor Corporation

Jun. 2011 Director, Mazda Motor Corporation

Feb. 2014  Outside Corporate Auditor, Kewpie Corporation

Kazuaki Jono
Director

Apr. 1970 Joined Hiroshima Prefecture

Apr. 2005 General Manager, General Affairs and Planning Dept., 
Hiroshima Prefecture

Apr. 2006 General Manager, General Affairs Dept.,  
Hiroshima Prefecture

Apr. 2007 Vice Governor, Hiroshima Prefecture

Apr. 2014 Advisor, Hiroshima Prefectural Union of Agricultural 
Cooperatives

Jun. 2015 Director, Mazda Motor Corporation

Yuji Harada
Director

Jun. 2002 Director; General Manager, Planning Dept., 
International Banking Unit of Sumitomo 
Mitsui Banking Corporation

Apr. 2004 Managing Director, The Japan Research 
Institute, Limited

Jun. 2007 Senior Managing Director, The Japan 
Research Institute, Limited

Apr. 2008 Joined Mazda Motor Corporation as 
Managing Executive Officer

Nov. 2008 Senior Managing Executive Officer

Jun. 2009 Director; Senior Managing Executive Officer

Directors

Audit & Supervisory Board Members
Nobuyoshi Tochio (Full-time)

Hirofumi Kawamura (Full-time)

Isao Akaoka

Masahide Hirasawa

Takao Hotta

Number of shares held:  
8,731

Number of shares held:  
8,900

Number of shares held:  
7,300

Number of shares held:  
0

Number of shares held:  
4,400

Number of shares held:  
7,400

Number of shares held:  
5,300

Number of shares held:  
11,100
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Executive Officers

President and CEO*

Masamichi Kogai

Executive Vice President*

Akira Marumoto

Assistant to President; Oversight of Operations in the 

Americas and Corporate Planning Domain

Senior Managing Executive Officers*

Yuji Harada

Oversight of Fleet Sales No. 2 and Financial Services;  

In charge of CSR, Environment and Global Corporate 

Communications

Yuji Nakamine

Oversight of Operations in Europe, Asia & Oceania,  

Middle East & Africa and New Emerging Markets;  

President, Mazda South East Asia Ltd.

Nobuhide Inamoto

Oversight of Operations in China, Domestic Sales,  

Fleet Sales No. 1; In charge of Global Auditing;  

Chairman, Mazda Motor (China) Co., Ltd.

Note:  Mark of “*” stands for the Executive Officers who also hold the post of Director.

Managing Executive Officers

James J. O’Sullivan

President and CEO, Mazda Motor of America, Inc.  

(Mazda North American Operations)

Keishi Egawa

In charge of New Emerging Market Operation  

(Latin America); President and CEO,  

Mazda Motor Manufacturing de Mexico, S.A. de C.V.  

(Mazda de Mexico Vehicle Operation)

Jeffrey H. Guyton

President and CEO, Mazda Motor Europe GmbH

Minoru Mitsuda

Oversight of Fleet Sales No. 3 and Tokyo Office; In charge of 

Corporate Liaison; Assistant to the Officer in charge of 

Corporate Planning and Corporate Communications

Kiyotaka Shobuda

In charge of Global Production, Global Business Logistics, 

Global Product Quality and Brand Quality

Kiyoshi Fujiwara

In charge of R&D and Cost Innovation; General Manager, 

R&D Liaison Office; President, Mazda Engineering & 

Technology Co., Ltd.

Masahiro Moro

Global Sales Coordination; In charge of Global Marketing, 

Customer Service and Sales Innovation

Akira Koga

Executive Vice President, Mazda Motor of America, Inc. 

(Mazda North American Operations)

Takashi Furutama

In charge of Corporate Planning, Profit Control and Global 

IT Solution

Mitsuo Hitomi

In charge of Technical Research Center, Powertrain 

Development and Integrated Control System Development

Masatoshi Maruyama

Assistant to the Officer in charge of Global Production; 

General Manager, Hiroshima Plant

Takeshi Fujiga

In charge of Global Human Resources and Safety,  

Health & Disaster Prevention

Kazuhisa Fujikawa

In charge of Global Purchasing; Assistant to the Officer in 

charge of Cost Innovation

Kazuyuki Fukuhara

In charge of Domestic Sales and Fleet Sales;  

President, Mazda Chuhan Co., Ltd.

Executive Officers

Nobuhiko Watabe

In charge of Operations in China; General Manager,  

China Business Div.; CEO, Mazda Motor (China) Co., Ltd.

Raita Nishiyama

President, Kanto Mazda Co., Ltd.

Ikuo Maeda

General Manager, Design Div.

Hidenori Kawakami

General Manager, ASEAN Powertrain Production 

Preparation Office; President and CEO, Mazda Powertrain 

Manufacturing (Thailand) Co., Ltd.

Tetsuya Fujimoto

In charge of Financial Services; General Manager,  

Financial Services Div.

Hiroshi Inoue

In charge of New Emerging Market Operation  

(excepting Latin America)

Makoto Yoshihara

In charge of Secretariat, General & Legal Affairs, 

Compliance, Risk Management and Mazda Hospital;  

General Manager, Office of General & Legal Affairs

Yasuhiro Aoyama

General Manager, Global Sales & Marketing Div.

Ichiro Hirose

General Manager, Powertrain Development Div.

Takeshi Mukai

General Manager, Hofu Plant
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